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Global Talent Acquisition - Direct Sourcing Specialist
Citizenship: British
Location: London
Phone: +44 792 820 4059	
Email: hana.danko.net@gmail.com
LinkedIn: https://www.linkedin.com/in/hanadanko/
Website: https://www.itrecruiter.uk/

CAREER SUMMARY
With 12 years of expertise in Technology and insurance recruitment, I bring a profound understanding of tech stacks, thanks to my MBA in IT and extensive experience working with IT professionals. I focus on financial services and insurance sectors, excelling in identifying and securing top talent for niche IT, insurance risk, investment and finance permanent and contract roles. My commitment to world-class service and building robust candidate pipelines ensures exceptional results for hiring managers and candidates alike. 

AVERAGE KEY PERFORMANCE INDICATORS
· Position Management: Manage 10-15 job openings simultaneously.
· CV Sourcing and Profile Reviews: Review 150 CVs and LinkedIn profiles per role.
· Pre-Screening: Conduct video calls with 15 candidates per role.
· CV Submission: Send 10 CVs to hiring managers for each position.
· CV Approval: Secure client approval for an average of 7 CVs per role.
· Initial Interviews: Conduct first-stage interviews with 6 candidates per role.
· Final Interviews: Advance 3 candidates to final-stage interviews per role.
· Job Offers: Extend 1-2 job offers per role every 5-8 weeks.

EDUCATION
· Executive MBA IT, Metropolitan University, Budapest, Hungary, 2014-2016.
· Doctor of Law, Eötvös Loránd University, Budapest, Hungary, 2013-2014.
· Economics, HR Management, Szent Istvan University, 2010-2013.

WORK EXPERIENCE
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Description automatically generated]Pension Insurance Corporation, Talent Acquisition Sourcing Specialist
Sector: Insurance, https://www.pensioncorporation.com/ 
London, Feb 2024 – Dec 2024, (Fixed Term Contract)
Company size: 600
· Talent Acquisition and Stakeholder Collaboration: Partner with department heads and C-suite executives, including the Chief Risk Officer, Chief Technology Officer, and other key leaders, to understand recruitment needs, refine role requirements, and develop strategic hiring plans. Regularly meet with hiring managers in person to keep them engaged and informed about the candidate pipeline, solicit their feedback on candidates, and adjust sourcing strategies based on evolving needs. Candidate Sourcing, Screening and Headhunting: Proactively source and engage top talent in technology, risk, finance and investment roles using LinkedIn, job boards, social media, and advanced Boolean search strings. 
· Conduct thorough screening of applicants, including evaluating their qualifications, cultural fit, before shortlisting the most suitable candidates for hiring managers. 
· Lead targeted headhunting initiatives to identify and attract high-caliber candidates, especially for critical and hard-to-fill roles, ensuring a strong pipeline of top-tier talent.
· Job Descriptions and Outreach: Craft comprehensive job descriptions and post them on platforms such as Workable, LinkedIn, and Monster. Conduct personalized outreach to potential candidates, introducing them to the company and opportunities, while acting as a brand ambassador to maintain a positive candidate experience throughout the recruitment process.
· Interview Coordination and Process Improvement: Schedule and coordinate interviews between candidates and hiring managers, managing all logistics, including booking meeting rooms and arranging virtual interview setups. Personally meet with candidates, escort them to meeting rooms, solicit their feedback post-interview to identify areas for improvement. Influence hiring managers to make timely decisions.
· Pipeline Nurturing and Diversity Initiatives: Continuously nurture relationships with potential candidates who may be a fit for future roles, prioritizing diversity and actively seeking candidates from underrepresented groups. Maintain an active pipeline of talent to ensure readiness for future hiring needs.
· ATS Management and Reporting: Manage and track candidates throughout the recruitment process using Applicant Tracking Systems (ATS), ensuring all interactions are well-documented. Maintain detailed reports on sourcing activities, candidate pipeline status, and success rates. 
· Positions filled: Head of Data & AI, Head of Counterparty Risk, Head of Credit Risk, Credit Risk Analyst, Enterprise Risk Manager, Actuarial Analyst, Cybersecurity Engineer, Application Security Engineer, Python Developer, DevOps Engineer, Platform Engineer, Software Engineering Manager, Investment Data Support Engineer, Investment  Fixed Income Equity Data Analyst, Finance Manager, Hedging Manager, Quant Strategist, Business Process Improvement Analyst.
· Recruitment location: London, UK
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Description automatically generated]NextLink Group, Global Talent Sourcing Specialist 
Sector: IT Services and IT Consulting, https://next-link.ch/beta/home/ 
London, June 2020 – Nov 2023, perm, (3,5 years)
Company size: 150
· Collaborated with Recruiters and Hiring Managers: Partnered closely with stakeholders to define technical requirements for software engineering roles. Successfully delivered 3 qualified profiles within 24–72 hours for prominent clients.
· Full Lifecycle Recruitment: Managed end-to-end recruitment for leading organizations, including AG Insurance, Credit Suisse, BNP Paribas, UCB, Roche, GSK, Richemont, and TCS across Europe.
· Global Talent Sourcing: Identified and recruited top-tier IT, FinTech, and Biotech professionals across multiple countries, including the UK, France, Switzerland, Spain, Germany, Italy, Belgium, The Netherlands, Norway, Sweden, and Poland.
· Client and Candidate Satisfaction: Achieved a 95% client satisfaction rate for niche role placements and maintained a 98% candidate satisfaction ratio.
· Positions filled: IT Project Manager, Solutions Architect, Business Analyst, Scrum Master, Systems Analyst, .NET, Java, Python Full-stack Developer, Mobile App Developer, Test Manager, Big Data Engineer, Cloud Engineer, Microsoft Engineer
· Recruitment location: UK, Ireland, France, Switzerland, Spain, Germany, Italy, Norway, Sweden, Finland, Belgium, Netherland, Luxemburg, Denmark and Poland.
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Sector: Oil and gas, https://www.bp.com/ 
London, Jan – June 2020, (6 months, contract)
Company size: 70,000
· Managed Key Relationships: Cultivated and managed relationships with hiring managers, including the Head of ITS, Head of Salesforce, and Head of Mobile Development, overseeing and influencing the entire recruitment process.
· Global Talent Sourcing Excellence: Contributed significantly to BP’s digital innovation and diversity & inclusion initiatives, achieving a 15% increase in the representation of underrepresented groups through strategic sourcing.
· Expert Role Sourcing: Demonstrated proficiency in sourcing critical roles, engaging candidates effectively, and enhancing ATS functionality. Developed and delivered comprehensive Talent Sourcing materials across EMEA, the US, and Asia.
· Positions filled: Algorithmic Trader, Quantitative Researcher, Quant Developer, Python Software Engineer, Java and .NET Developer, IOS Mobile App Developer, Salesforce Developer, MS Azure Developer, Cyber Security Engineer, SAP FICO.
· Recruitment location: UK, London, Switzerland, Germany, Jakarta, Indonesia.
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Description automatically generated]PA Consulting, Talent Acquisition Specialist
Sector: Business Consulting and Services, https://www.paconsulting.com/ 
London, Nov 2019 - Jan 2020, (3 months, FTC)
Company size: 5,000
· Event Leadership and Candidate Engagement: Successfully organized and led meetups and technical events in London, attracting over 150 candidates and achieving an impressive 85% engagement rate through targeted sourcing strategies. 
· Comprehensive Recruitment Management: Spearheaded the entire recruitment process, from sourcing and interviewing to coordinating, negotiating, and onboarding, working closely with key stakeholders. Leveraged platforms such as LinkedIn Recruiter to identify and engage top talent. Developed and implemented recruitment strategies for each role, supported by data-driven diversity and market research.
· Positions filled: Google Data Platform Engineer, AWS Platform Engineer, Microsoft Azure Platform Engineer, Software Architect (Google, AWS, Azure).
· Recruitment location: UK, London.

[image: A blue and white logo

Description automatically generated]Philip Morris International, London, Global Talent Sourcing Specialist
Sector: Tobacco Manufacturing, https://www.pmi.com/ 
London, Apr - Sept 2019, (6 months, permanent)
Company size:43,000
· Rapid Recruitment Success: Successfully filled a Cloud DevOps Engineer role in Buenos Aires, Argentina, within 25 days, a position that had been vacant for six months. Achieved a 99% client satisfaction rate from the Hiring Managers.
· End-to-End Recruitment Expertise: Managed comprehensive recruitment processes across multiple regions, including South America, UK, Switzerland, Poland, Jakarta, Singapore, and Chicago. Implemented structured weekly reports, leading to a 25% increase in recruitment efficiency.
· Positions filled: Cloud DevOps Engineer, Cybersecurity Engineer, SAP Consultant.
· Recruitment location: UK, London, Argentina, Germany, Switzerland.
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Description automatically generated]NextLink Group, Global Talent Sourcing Specialist
Sector: IT Services and IT Consulting, https://next-link.ch/beta/home/ 
London, Apr 2018 – March 2019, (1 year, permanent)
Company size: 150
· Billing Performance: Achieved the top billing performance of the year, securing a remarkable client satisfaction rate of 95%. Demonstrated leadership in managing end-to-end recruitment processes and consistently delivered high-quality results.
· Mentorship and Training: Providing mentorship and delivering regular training sessions on advanced sourcing techniques and headhunting strategies for recruiters.
· Positions filled: IT Project Manager, Solutions Architect, Business Analyst, Scrum Master, Systems Analyst, Python Full-stack Developer, Mobile App Developer, Test Manager, Big Data Engineer, Cloud Engineer, Microsoft Azure Engineer.
· Recruitment location: UK, London, France, Switzerland, Spain, Germany, Benelux.

[image: ]MSCI, Global Talent Acquisition Specialist 
Sector: Financial Services, https://www.msci.com/
Budapest, Hungary, Sept 2016 - March 2018, (1,8 years, permanent)
Company size:7,500
· Innovative Talent Sourcing: Proposed and organized successful meetups, attracting over 100 Scala developers and Splunk Engineers. Honoured as the Top Innovative Thinker Recruiter of the Year by the Global Head of HR, showcasing a commitment to creative and effective recruitment strategies.
· Full Meetup Event Organization: Demonstrated exceptional organizational skills by managing the entire Meetup event, from planning to execution, driving significant engagement and talent acquisition.
· Positions filled: Scala and Java developers, Splunk Engineers, Index Calculation Software Engineers, Index Analyst, Data Scientist, Equity Research Analyst, Fixed Income Data Analyst.
· Recruitment location: Budapest, Hungary, UK, London, Switzerland, Germany.

[image: ]AXA, Recruitment Specialist 
Sector: Insurance, https://www.axa.com/ 
Budapest, Hungary, May 2007 – July 2010, (3,3 years, permanent)
Company size: 140,000
· End-to-End Recruitment Process Management: Effectively managed the entire recruitment process, from sourcing to hiring, including the creation of technical interview questions in collaboration with the IT team. Demonstrated adaptability and a diverse skill set in conducting HR interviews and coordinating between hiring managers and candidates.
· Technical and HR Coordination: Played a critical role in bridging the gap between technical and HR teams, ensuring a smooth and efficient recruitment process.
· Positions filled: Credit Risk Analyst, Actuarial Analyst, Reinsurance Specialist, Portfolio Manager, .NET Software Developer, Oracle Database Developer. 
· Recruitment location: Budapest, Hungary.

PROFESSIONAL YOUTUBE VIDEO AND LINKEDIN NEWSLETTER
· How To Source Female Candidates on LinkedIn Recruiter
· A Comprehensive Candidate Pipeline Report
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